










Yorkshire & North East Midlands & East Home Counties 
& Thames ValleyNorth  West Greater London South Coast South West & Wales

Market insights regions specialist 
Markets part qualified public sector, 

nfp, charity
teMporary 
& contract interiM salary dataintroduction/

contents

Michael Page Finance and Page Personnel Finance 2012 Salary Survey 11

south West & Wales
during 2011 the South West and Wales market has seen a steady increase in 
demand for qualified accountants across the region. the public sector has seen 
a distinct increase in both temporary and permanent appointments, particularly 
in the housing sector. Manufacturing has been unpredictable and whilst there 
have been some significant appointments at the senior level, the volume at the 
lower end of the market has remained low with most businesses deciding to 
operate a leaner finance department. the financial services sector has shown 
increased levels of confidence, with an increase in demand for permanent 
candidates compared to the interim market. 

confidence levels have increased among candidates seeking a career move. 
however, inertia still prevails, resulting in a shortage of high quality candidates. 
In the latter months of the year we have seen many examples where 
candidates are being ‘bought back’ from their existing employers, pushing 
salaries upwards.

We predict 2012 will be more of the same, summed up by most businesses 
being cautiously optimistic about their growth plans.

For more information, please contact:
Jonathan Firth
0118 955 9043  |  jonathanfirth@michaelpage.com

We have completed a substantial programme of professional 
finance recruitment over the past 12 months. Our experience 
has shown that the demand for recently qualified individuals 
appears to have picked up over the last few months, whilst 
the competition for senior candidates has remained strong 
throughout the period. Senior candidates, especially those 
within the treasury function and other specialist skills, appear 
to have an increasing number of opportunities to consider.

Most individuals seem to be displaying a realistic approach 
to salary expectations, reflective of the generally difficult 
economic climate.

Paul Gregson – HR Director – Infinis
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Internal Audit
Internal audit, which is our banner that covers compliance, IT audit, risk and 
operational review, has remained busy throughout 2011. The focus on controls 
and good governance is as important as ever, and as per other markets, 
demand for the top talent is strong, whilst the perceived ‘lifestyle’ of an auditor  
is not always attractive to a huge supply of candidates. Clients that are hiring  
have a strong preference for the ‘safety’ of same sector experience which  
narrows the pool even further. We have seen some strong hiring in certain  
sectors especially oil and gas, FMCG, engineering, infrastructure, technology  
and charities.

Niche skills e.g. JV auditing, downstream or commodities are attracting 
premiums and we have seen salaries move forward in nearly all areas. The firms 
that are attracting the best talent have the most focus on career development 
for candidates and are most supportive of the ‘lifestyle’, but most importantly 
run, slick, decisive recruitment processes that impress candidates.

For more information, please contact: 
Victoria Kahane-Fellowes 
020 7269 2433  |  victoriakfellowes@michaelpage.com

Despite the current economic forecasts over the next year looking 
somewhat gloomy, we are quietly confident going into 2012 – 
actively encouraging the managers to increase their recruitment 
budgets to ensure that they have the right level and amount 
of experienced staff to deal with new projects and ventures.

Amanda Hall – Recruitment Manager – Mace Consulting
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Practice, insolvency & corporate finance
2011 has seen a continued demand for audit and advisory staff from a qualified 
level through to senior management, in particular in the financial services, 
mining, oil and gas, and the real estate sectors across firms of all sizes. This has 
meant the demand for candidates with these backgrounds has been very high. 
Caution still runs high, especially across the top 10 firms as teams are being run 
very leanly, but also candidates do not want to take risks. We have, however 
seen a significant increase in candidates seeking different environments and 
sometimes faster career paths moving out of the top 10 to smaller firms which 
has prompted most organisations to look very closely at their retention and 
engagement policies.

Corporate Finance

After a strong start to 2011, the last six months has seen a slow down within 
corporate finance due to macro-economic circumstance. The effect this has 
had on recruitment is not necessarily a negative one. However, at the beginning 
of the year there was a higher likelihood to hire more generic corporate finance 
roles, whereas we have recently seen a move towards more sector specific 
needs and skills, i.e. pharmaceuticals.

Forensics

With forensic accounting not being as susceptible to market forces we have 
seen a considerable growth in both forensic cases, and as a result the levels 
of recruitment in this area. Firms have been successful when they have looked 
at relatable skills outside of the experienced forensic talent pool, which is 
relatively small. Much of the movement this year has been newly qualified ACAs 
consciously making the decision to move into forensics. With the majority of the 
big players still looking to hire into the new year this trend can only continue.

Despite the uk economy expecting to struggle over the next 12 months, accountancy 
firms that are market leaders in sectors which concentrate on meeting clients’ 
needs, with commercial advice from partners and first class service, will continue 
to prosper. Furthermore, we expect demand for good quality staff at all levels, 
especially in London, to remain at a high level. Due to recruitment cut backs three 
years ago at the start of the financial crisis, there is a significant shortage of newly 
qualified seniors. Firms also have to ensure they have high quality senior managers 
and younger partners to deal with succession issues over the medium term. 

Stacy Eden – Partner – Crowe Clark Whitehill LLP 

Insolvency

Recruitment levels in Insolvency during the past 12 months have been 
increasing steadily. However, what we have not seen is the expected spike in 
caseload predicted due to economic circumstance. Many still believe that this 
will occur in the first six months of 2012, and as a result firms are starting to 
put recruitment plans into place now, and thus be able to move quickly with 
changing market conditions.

For more information, please contact: 
Tom Gowing 
020 7269 2254  |  tomgowing@michaelpage.com
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The treasury market has continued the progressive growth that has been 
characteristic over the last 12-18 months. However, there has still been very 
little activity at the group treasurer level that would really breathe life into the 
market and subsequent changes within treasury teams. The need for people 
to come in and manage projects has declined, with teams across the board 
taking ownership for these tasks and bringing them in-house, particularly in 
the systems implementation arena. More recently, there has been a welcome 
improvement in the interim market, particularly in relation to smaller businesses 
that may be lacking a developed and sophisticated treasury function. On the 
permanent side, there has been a trend for companies looking to start-up 
or increase the effectiveness of a treasury department and therefore senior 
candidates with strong start-up and policy/procedure making experience are  
in high demand. In more general terms, candidates with good experience 
backed up with strong academic qualifications, are in short supply at all levels 
of recruitment.

For more information, please contact: 
Kyra Cordrey 
020 7269 2433  |  kyracordrey@michaelpage.com

We have recruited fewer staff in finance over the last two years as  
there has been low turnover. Despite a squeeze on pay and the  
sector experiencing a degree of change, the perception of a  
limited job market has meant that existing staff have stayed and  
consolidated their experience. This in turn has enabled greater 
potential for internal promotions, which has created a more stable 
team and less need for external recruits and interims. Nevertheless, 
our experience of recruiting niche skill sets within our treasury and 
capital teams has been more challenging due to the high demand  
for suitable personnel. We expect this to continue as the sector  
continues to respond to the need to develop more homes with  
less subsidy.

Paul Phillips – Group Finance Director – Notting Hill Housing
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Taxation
Generally, demand for top quality tax professionals has continued throughout 
the majority of 2011; we do not expect this to change in 2012. The tax industry 
(especially the in-house market) traditionally ‘weathers the storm’ to cope better 
than many other sectors, owing to even the biggest of FTSE companies running 
fairly lean departments in an ever-changing legislative landscape. In the main, 
redundancies have been extremely limited and the demand in the Big 4 has 
bounced back rapidly, which typically creates momentum. Demand across the 
Big 4 once again outstrips supply. 

A number of key themes have become evident:

- �Growth in M&A activity has continued to bounce back in 2011 and there are 
definitely more positions around that have a more heavyweight advisory/
M&A focus than during the recession when compliance, reporting and risk 
dominated. We expect this to continue in 2012

- �We have seen a return to the start-up group tax roles where mid-cap 
companies look to bring tax in-house for the first time

- �Employment, expatriate and global mobility tax roles have been, in our 
experience, the most buoyant area in practice, with surges of demand in this 
space happening in the in-house/commercial market too. Obviously, the desire 
to grow operations in the rapidly growing markets in the Far East, India and 
Latin America is fuelling this

- �Demand for expertise in indirect tax has also continued in both markets. 
Transfer pricing in-house roles appear to have dipped compared with  
previous years

- �Demand is at its greatest at the newly qualified and manager level and 
candidates receiving two or more offers is now not uncommon

For more information, please contact: 
Tim Klimcke 
020 7269 2316  |  timklimcke@michaelpage.com

Other than temporary hire to help with compliance workload  
issues, we have not had to hire anyone for the last 18 months.  
I am aware of a few people looking around at present but rather 
bizarrely, salary expectations at a junior level seem to have 
increased. Our salaries have scarcely moved over the past couple  
of years, but we have continued to pay bonuses at a reasonable 
level. We have overcome the pay ‘freeze’ by allowing some staff  
to qualify for car allowances – which increases their pay but not  
pensionable salary.

Head of Tax – International Property Business
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Part qualified
Part qualified candidates, however, seem to place greater emphasis on the 
overall benefits, training and travel costs. The central urban hubs of Greater 
London, Birmingham and Manchester are at an advantage over clients ‘out of 
town’ or in tricky locations – it would seem that lifestyle is right up there as a 
factor in career decision making.

For more information, please contact: 
Amelia Holt 
020 7269 2160  |  ameliaholt@pagepersonnel.co.uk

Employers often associate macro-economic indicators such as high overall 
UK unemployment with a larger candidate pool, and therefore an easier 
recruitment process, and the part qualified market is no different. However, in 
reality, processes are largely characterised by employers engaging in a fight for 
the few high-calibre candidates that pro-actively seek a move away from their 
existing employer during their studies. The vast majority of candidates who 
choose the accountancy career path sign up to graduate CIMA/ACCA schemes 
or ACA training packages, so the pool of talent looking to change roles during 
their studies is already very shallow. Salaries have moved upwards due to a 
lack of supply, as fewer trainees were taken on in recent years and the ongoing 
demographic trough creates a shortage of people everywhere.

The companies that attract the best talent have built strong reputations for 
developing careers whilst having a clearly defined training package and 
support. The best packages include up to four days study leave plus the exam 
day, all books, courses and exams paid for, plus bonuses for each paper 
passed. It is always surprising how few clients protect themselves with  
claw-backs against candidates who fail exams or leave during their studies.

The ability to work with non-finance people, especially sales and marketing 
departments, is the most sought after skill. Too many candidates think  
that by excelling in their studies they will find it easier to secure a  
progressive role. In actual fact, clients want to see an equal balance of  
work experience and qualifications proving to them that candidates can 
juggle the two simultaneously.

Hiring good quality candidates requires a slick process but it is obvious that 
clients are usually quite flexible on the salary offered. However, flexibility on 
benefits is often neglected. 

This year has been particularly difficult in recruiting quality 
candidates who possess a fine balance of work experience and 
qualifications, but also have the right work aptitude for our industry. 
We’re hoping that the market will change positively in 2012. It’s 
understandable that quality candidates don’t want to risk moving 
from a safe environment in an unsettled economy, but with 
confidence in their future employer they will be able to enhance 
their careers during 2012 rather than stagnating in their roles. 

Jo Thorley – Head of Reward UK – Sony Music Entertainment UK Ltd
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Public Sector, NFP, charity
Under the policy changes and funding reductions of a new government, 
recruitment within the wider public and not-for-profit sectors was relatively 
slow in 2010 but has improved throughout 2011. This has been fuelled by 
an emphasis on attracting commercial skill sets to the sectors, as well as 
certain skills shortages within particular parts of government, housing and 
education organisations. Not-for-profit has seen a demand for business 
support roles to provide more frontline support to the organisation 
and aid senior management with important business decisions.

Generally speaking, this demand has been difficult to fulfil, due to tough 
competition for candidates against a private sector with increasing 

confidence and the perception of an unstable public sector, offering 
few long-term prospects, and not-for-profit struggling to compete 
with the higher salaries and benefits packages on offer. Nevertheless, 
salary levels have generally held constant and candidates who can 
demonstrate a strong track record will always be in high demand.

For more information, please contact: 
James Campion 
020 7269 2282  |  jamescampion@michaelpage.com

The recruitment market is as difficult as ever. Whilst there are plenty of people looking 
for work, it is still a challenge to find those with the expected relevant experience and 
personality. This is particularly the case with niche roles such as investment and planning. 
We have ambitious plans and our pay policy reflects our desire to attract and retain 
top talent, particularly as we grow and become a more commercial organisation.

Finance Director – G15 Housing
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Temporary and contract
and too many clients get caught in the trap of trying to hire ‘immediately 
available’ permanent candidates. Lengthy selection processes for 
temporary candidates normally result in the best candidate no longer 
being available, however the pain of a poor hire is felt for too long.

For temporary job opportunities, visit:  
www.michaelpage.co.uk 
www.pagepersonnel.co.uk

To register a temporary job: 
www.michaelpage.co.uk

The bureaucratic red tape and pressures on temporary employment have 
had a significant impact on demand for temporary staff in recent times. 
The Working Time Directive, holiday pay and Agency Workers Regulations 
have put pressure on HR departments and the perception is that the 
risks, costs and hassles associated with hiring a temp are not worth it. 
The reality is that the legislation has not significantly impacted white 
collar temporary staff, as it was targeted to protect low paid non-office 
workers; a lot of the burden quite rightly sits with the supplying agency.

All our staff are fully trained and competent in ensuring compliance for all 
our temporary staff and you can be confident you will get the necessary 
support and guidance all the way through an assignment. The penalties for 
us far exceed those for our clients if we were to get it wrong. We specialise 
in providing fully compliant, referenced, visa and qualification checked 
candidates who can keep your finance operations moving with very short 
notice. Whether you are keeping headcount off the budget; buying time 
while you resolve succession planning issues or if you’re just requiring a 
specific technical skill set, our consultants will work closely with you to 
appoint the right candidate, so that you can concentrate on the day job.

Pricing up and valuing a temporary member of staff can be extremely 
difficult. The supply of candidates is driven by who is sitting at home 
at the exact time of the requirement, the length of the assignment and 
what particular skills are required. Making direct comparisons between 
permanent employment costs and temporary costs is rarely productive 

Sourcing seasoned professional temporary staff gives my 
department added flexibility and robustness throughout the financial 
calendar. I focus on technical strengths and rely heavily on 
referencing in my selection process. By planning this resource 
into my department, I stay ahead of the constant demands of 
the business and feel a less like we are playing catch up.”

Financial Controller – International Retailer
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The speed of hiring an interim manager is days as opposed to weeks or 
months, which is essential when time constraints are paramount in an 
organisation that requires change. As a highly experienced management 
resource, interim managers can grasp business challenges quickly and can  
add value immediately.

As an independent external resource, interim managers bring a fresh 
perspective to an organisation. They give an objective view on what is best for 
a business and are able to contribute honestly without being seen as a threat 
to incumbent management teams. Our experience shows that staff welcome 
interim managers into the business, especially when it is understood that they 
are not a threat, but are there to assist in achieving specific goals.	

Professional interim managers are talented, results-driven individuals dedicated 
to driving change and making a difference. Generally, employed at board level 
or to work closely with the board, they have the credibility to effect change and 
transition rapidly.	

As independent operators, interim managers are completely committed to their 
clients. Their future work relies heavily on referrals and a successful track record 
of delivery. They have a huge influence on the success of the assignments they 
undertake and will go all out to deliver.

continued...

For companies requiring a heavyweight employee who can make a real 
difference, but are reluctant in this climate to take someone on full time, 
bringing in an interim manager could be the answer. There are advantages to 
seeking a stop-gap solution for a lack of management resource and to address 
a skills gap during a period of transition or crisis.

During any period of change, a company will require skills, knowledge and 
expertise that may not exist within the business. Without these skills, the 
organisation’s sustainability, growth and sometimes survival could be at risk.

There can be some reluctance to utilise interim managers. Factors can include:

- Political implications of engaging external individuals

- Level of commitment from an interim manager to the business

- �Cost – with rates ranging from £500 to £2,000 per day, at first glance  
these figures can seem high and dissuade companies from utilising an  
interim manager

The need for rapid outcomes and a fresh perspective

However, when taking into account the hidden and total cost of a permanent 
employee to a business, the equivalent day rates can seem reasonable. 
The interim manager charges only for the days worked with no additional NI 
payments, employee tax, holidays or pension payments applicable. An interim 
manager can be recruited to work part-time or on a project basis, usually for 
three, six or nine months, which can be vital in helping to manage costs.
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Interim (continued)

The return on investment when hiring the right interim manager for your 
business can be substantial. When a company is in crisis, often the cost of 
failure to deliver change far outweighs the cost of hiring an interim manager. 
Their skills and experience can be applied to many different scenarios.  
The use of interim managers is increasingly being considered as an effective 
and positive way for companies to achieve their business objectives and  
obtain highly specialised leadership skills at crucial times.

For more information about how Michael Page Executive Interim can help you 
secure the right interim manager to lead a turn-around situation or fill the skills 
gap, please get in touch with one of the team at: 

www.michaelpage.co.uk/executiveinterim

For more information, please contact: 
Claire Griffiths 
0118 950 9671  |  clairegriffiths@michaelpage.com

Interim staff Sector Rate

Interim Head of Management Reporting Retail £475 p/d*

Interim Head of EMEA FP&A Nasdaq listed  
technology business £650 p/d*

Interim UK & Ireland Financial Controller Fortune 500 £650 p/d*

Interim M&A Modelling Analyst FTSE 100 £650 p/d*

Interim Head of Commercial Finance FMCG £675 p/d*

Interim CFO SME £700 p/d*

Interim UK Finance Director Business services £725 p/d*

Interim Integration Finance Manager FTSE 100 £800 p/d* + expenses

Interim Project Lead Finance change £800 p/d*

Interim Group Financial Controller FTSE 250 £850 p/d* + expenses

Interim Chief Financial Officer
Private equity backed 
multi-site manufacturing 
business

£950 p/d* + expenses

Interim SSC Programme Lead Financial services £950 p/d*

Interim Divisional CFO  FTSE 200 £1,100 p/d* + expenses

Interim Head of Transition & Change Multinational £1,100 p/d* + expenses

Interim European Finance Director Global FMCG £1,200 p/d* + expenses

* p/d – per day
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Yorkshire & North East Midlands & East Home Counties  
& Thames ValleyNorth  West Greater London South Coast South West & Wales

transactional finance roles

Accounts payable
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

Clerk £14k £18k £16k £16k £20k £18k £14k £21k £17.5k £19k £24k £23k £17k £24k £22k £16k £22k £19.5k £16k £22k £18k

Supervisor £20k £28k £24k £20k £25k £23k £17k £28k £22.5k £25k £30k £28k £22k £28k £25k £20k £26k £24k £22k £27k £24k

Manager £25k £36k £30k £27k £38k £32k £30k £40k £35k £30k £40k £35k £27k £40k £33k £23k £35k £28k £25k £40k £30k

Accounts receivable
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

Clerk £16k £19k £17.5k £16k £20k £18k £14k £21k £17.5k £19k £24k £23k £17k £24k £22k £16k £22k £19.5k £16k £21k £18k

Supervisor £20k £27k £24k £20k £25k £23k £17k £28k £22.5k £25k £30k £28k £22k £28k £25k £20k £26k £24k £21k £25k £23k

Manager £26k £38k £32k £25k £40k £35k £25k £48k £35k £30k £42k £35k £27k £40k £33k £23k £35k £28k £25k £35k £28k

Credit control
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

Clerk £16k £22k £18k £16k £22k £19k £15k £24k £19.5k £20k £28k £26k £20k £25k £23k £16k £23k £20k £18k £23k £20k

Supervisor £22k £29k £26k £22k £28k £25k £20k £28k £26k £27k £33k £30k £26k £33k £28k £23k £27k £25k £23k £27k £25k

Manager £30k £50k £35k £30k £50k £38k £28k £80k £54k £32k £60k £40k £30k £60k £38k £25k £50k £32k £25k £45k £32k

Payroll
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

Clerk £17k £21k £18k £17k £20k £18.5k £15k £23k £19k £21k £28k £24k £20k £25k £23k £18k £24k £22k £18k £25k £20k

Supervisor £23k £28k £25k £20k £28k £25k £20k £28k £25k £25k £35k £30k £25k £30k £28k £24k £30k £27k £22k £29k £24k

Manager £32k £48k £40k £30k £50k £40k £25k £55k £42k £35k £50k £40k £30k £50k £40k £30k £45k £38k £30k £45k £32k

For more information, please contact Steve Hallam  |  020 7776 5950  |  stevehallam@michaelpage.com
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ACCA
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

Trainee £18k £22k £20k £18k £22k £20k £18k £25k £21.5k £22k £25k £24k £22k £26k £24k £19k £26k £23.5k £18k £24k £21k

Fundamentals £20k £27k £24k £21k £26k £24k £22k £30k £26k £22k £28k £26k £24k £30k £26k £21k £28k £25k £24k £28k £26k

Professional £26k £33k £28k £27k £34k £29k £28k £36k £32k £30k £36k £32k £28k £40k £35k £22k £34k £28k £25k £32k £28k

CIMA
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

Operational £18k £22k £20k £18k £21k £19k £18k £25k £21.5k £22k £25k £24k £22k £26k £24k £19k £26k £23.5k £18k £24k £21k

Management & Strategic £20k £27k £24k £21k £26k £24k £22k £30k £26k £22k £28k £26k £24k £30k £26k £21k £28k £25k £24k £28k £26k

Professional £28k £35k £30k £28k £35k £30k £28k £36k £32k £30k £36k £32k £28k £40k £35k £22k £34k £28k £25k £32k £28k

CIPFA
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

Certificate £17.5k £21k £19k £18k £21k £19.5k £18k £25k £21k £23k £27k £25k £20k £24k £22k £18k £25k £22k £18k £24k £21k

Diploma £19.5k £24.5k £22.5k £20k £25k £23k £22k £28k £25k £24k £29k £27k £23k £27k £25k £22k £27k £24k £24k £28k £26k

Strategic £25k £32k £30k £25k £32k £30k £28k £35k £31k £29k £37k £33k £26k £35k £30k £24k £32k £27k £25k £32k £28k

part qualified roles

For more information, please contact: 
Amelia Holt 
020 7269 2160  |  ameliaholt@pagepersonnel.co.uk
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Yorkshire & North East Midlands & East Home Counties  
& Thames ValleyNorth  West Greater London South Coast South West & Wales

Mid-management roles
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

Financial Accountant £33k £42k £36k £35k £45k £40k £40k £44k £42k £43k £48k £45k £38k £48k £45k £32k £42k £38k £30k £40k £35k

Management Accountant £33k £42k £36k £35k £45k £40k £40k £44k £42k £43k £48k £45k £38k £50k £45k £35k £45k £40k £30k £40k £35k

Financial/Business Analyst £33k £45k £38k £35k £45k £42.5k £42k £46k £44k £40k £48k £44k £45k £65k £55k £38k £56k £48k £35k £48k £42k

Finance Manager £38k £50k £45k £40k £50k £45k £44k £48k £46k £45k £58k £52k £45k £65k £55k £38k £48k £45k £35k £50k £45k

Senior management roles
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

Financial Planning & Analysis £45k £70k £60k £50k £65k £57.5k £55k £65k £60k £65k £95k £84k £55k £90k £75k £60k £80k £70k £45k £70k £55k

Financial Controller £50k £80k £64k £45k £65k £55k £50k £65k £58k £55k £75k £65k £60k £100k £80k £45k £75k £60k £50k £75k £60k

Corporate Development £55k £80k £68k £60k £80k £70k £65k £75k £70k £60k £95k £84k £58k £90k £72k £55k £75k £70k £50k £75k £60k

Finance Director £70k £100k £85k £70k £100k £85k £70k £100k £85k £80k £120k £100k £80k £150k £100k £70k £120k £100k £70k £100k £85k

CFO/Group Finance Director £80k £150k £100k £75k £150k £112.5k £80k £150k £120k £100k £250k £150k £100k £250k £150k £80k £150k £100k £80k £160k £100k

qualified & senior roles

For more information, please contact: 
Jamie Hart 
020 7269 2260  |  jamiehart@michaelpage.com

Newly qualified roles
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

CIMA/ACCA £32k £40k £36k £30k £42k £36k £32k £36k £34k £40k £48k £44k £40k £50k £45k £30k £40k £37k £30k £38k £35k

ACA £34k £40k £36k £30k £40k £35k £36k £40k £38k £42k £50k £46k £40k £50k £45k £28k £38k £35k £25k £40k £35k
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Market insights regions specialist  
markets Part qualified pubLIC sector,  

nfp, charity
tempORARY  
& contract interim salary dataIntroduction/ 

contents

Yorkshire & North East Midlands & East Home Counties  
& Thames ValleyNorth  West Greater London South Coast South West & Wales

taxation

In-house roles
Greater London & Home Counties Rest of UK

From To Avg From To Avg

Tax Assistant £25k £45k £40k £15k £30k £25k

Tax Accountant £45k £58k £50k £30k £45k £40k

UK Tax Manager £60k £85k £70k £40k £60k £50k

Tax Compliance/Planning Manager £60k £95k £75k £40k £70k £55k

International/EMEA Tax Manager £70k £100k £80k £45k £80k £60k

Group Tax Manager/Senior Manager £80k £125k £100k £55k £90k £70k

Head of Tax £110k £250k £180k £70k £150k £100k

Practice roles
Greater London & Home Counties Rest of UK

From To Avg From To Avg

Juniors (ATT part qualified) £18k £28k £24k £16k £26k £21k

Semi-Seniors (ATT qualified, cta part qualified) £25k £33k £28k £23k £30k £26.5k

Seniors (CTA newly qualified) £33k £45k £38k £30k £43k £37k

Junior Managers (2-3 years’ PQE*) £40k £52k £46k £39k £48k £44k

Senior Managers (5-10 years’ PQE*) £55k £80k £70k £50k £70k £60k

* PQE – Post-Qualification Experience

For more information, please contact: 
Tim Klimcke 
020 7269 2316  |  timklimcke@michaelpage.com
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Market insights regions specialist  
markets Part qualified pubLIC sector,  

nfp, charity
tempORARY  
& contract interim salary dataIntroduction/ 

contents

Yorkshire & North East Midlands & East Home Counties  
& Thames ValleyNorth  West Greater London South Coast South West & Wales

Treasury roles
Greater London & Home Counties Rest of UK

From To Avg From To Avg

Treasury Assistant £25k £30k £25k £20k £25k £25k

Treasury Analyst £30k £45k £35k £30k £40k £35k

Treasury Dealer £35k £50k £45k £30k £45k £35k

Senior Treasury Accountant £55k £75k £60k £50k £70k £55k

Treasury Manager £55k £70k £65k £50k £65k £60k

Treasury Controller £70k £95k £75k £70k £85k £75k

Assistant Treasurer £75k £110k £80k £70k £95k £70k

Group Treasurer FTSE 250 £95k £180k+ £110k £90k £150k+ £105k

Group Treasurer FTSE 100 £130k £300k+ £150k £100k £200k+ £130k

treasury

For more information, please contact: 
Kyra Cordrey 
020 7269 2433  |  kyracordrey@michaelpage.com
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Market insights regions specialist  
markets Part qualified pubLIC sector,  

nfp, charity
tempORARY  
& contract interim salary dataIntroduction/ 

contents

Yorkshire & North East Midlands & East Home Counties  
& Thames ValleyNorth  West Greater London South Coast South West & Wales

internal audit

Internal audit roles
Greater London & Home Counties Rest of UK

From To Avg From To Avg

Newly Qualified Internal Auditor £40k £50k £45k £30k £45k £38k

Senior Internal Auditor £45k £55k £50k £40k £50k £45k

Group Business Risk Manager £58k £77k £64k £55k £75k £60k

Internal Audit Manager £60k £75k £65k £45k £65k £55k

Head of Internal Audit £75k £120k £85k £65k £110k £80k

For more information, please contact: 
Victoria Kahane-Fellowes 
020 7269 2433  |  victoriakfellowes@michaelpage.com
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Market insights regions specialist  
markets Part qualified pubLIC sector,  

nfp, charity
tempORARY  
& contract interim salary dataIntroduction/ 

contents

Yorkshire & North East Midlands & East Home Counties  
& Thames ValleyNorth  West Greater London South Coast South West & Wales

Practice, insolvency & corporate finance

Practice roles
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

External audit

Senior managers (5-10 years’ PQE*)

Other £40k £60k £50k £40k £60k £50k £35k £50k £40k £50k £75k £65k £45k £60k £55k £42k £55k £48.5k £33k £48k £40k

Larger firms £55k £80k £65k £55k £80k £65k £52k £70k £60k £55k £80k £70k £55k £75k £65k £55k £75k £62.5k £50k £70k £60k

Managers (2-3 years’ PQE*)

Other £35k £40k £38k £35k £40k £38k £30k £35k £32k £48k £60k £55k £40k £50k £45k £35k £45k £40k £30k £35k £32k

Larger firms £42k £50k £44k £42k £50k £44k £40k £50k £45k £50k £60k £55k £45k £55k £50k £40k £50k £45k £40k £50k £45k

Seniors

Other £28k £32k £30k £28k £32k £30k £25k £32k £28k £38k £43k £42k £32k £40k £36k £27k £34k £30.5k £23k £30k £25.5k

Larger firms £32k £36k £34k £32k £36k £34k £35.5k £38k £36.5k £42k £44k £43k £38k £43k £42k £36k £39k £37.5k £33k £38k £36k

Juniors (ACA studying)

Other £15k £19k £17k £15k £19k £17k £16k £25k £20k £22k £27k £25k £18k £25k £23k £18k £26k £22k £16k £25k £20k

Larger firms £18k £23k £21k £18k £23k £21k £20k £30k £26k £25k £28k £27k £24k £28k £25k £22k £32k £27k £20k £30k £26k

continued...

* PQE – Post-Qualification Experience
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Market insights regions specialist  
markets Part qualified pubLIC sector,  

nfp, charity
tempORARY  
& contract interim salary dataIntroduction/ 

contents

Yorkshire & North East Midlands & East Home Counties  
& Thames ValleyNorth  West Greater London South Coast South West & Wales

PracticE, insolvency & corporate finance (continued)

Practice roles
Yorkshire & North East North West Midlands & East  Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

Insolvency

Administrator to  
Senior Administrator £25k £35k £29k £25k £35k £29k £25k £40k £32k £25k £40k £35k £25k £40k £32k £25k £35k £28.5k £20k £25k £22k

Manager to  
Senior Manager £40k £60k £51k £40k £60k £52k £40k £60k £52k £50k £75k £59k £47k £68k £57k £40k £60k £51k £40k £65k £55k

Director

Other £60k £75k £65k £59.5k £75k £65k £58k £90k £80k £60k £90k £83.5 £62k £84k £78k £60k £75k £64k £50k £80k £65k

Larger Firms £70k £90k £79k £70k £89k £78.5k £80k £110k £95k £80k £120k £104k £70k £110k £85k £68k £87k £78.5 £75k £100k £90k

IP-partner

Other £75k £90k £85k £75k £90k £85k £90k £100k £95k £95k £115k £100k £90k £100k £95k £77.5k £92.75k £86k £70k £100k £85k

Larger Firms £90k £120k £100k £90k £120k £100k £110k £150k £120k £130k £180k £140k £110k £120k £110k £90k £120k £105k £100k £150k £125k

continued...
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Market insights regions specialist  
markets Part qualified pubLIC sector,  

nfp, charity
tempORARY  
& contract interim salary dataIntroduction/ 

contents

Yorkshire & North East Midlands & East Home Counties  
& Thames ValleyNorth  West Greater London South Coast South West & Wales

PracticE, insolvency & corporate finance (continued)

Practice roles
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

Corporate finance

Newly qualified to Manager

Other £34k £38k £36k £33.5k £39k £36.25k £35k £40k £37.35k £42k £55k £48k £38k £51k £43k £33.5k £39k £36.25k £33.5k £33.85k £35.65k

Larger firms £42k £50k £44k £35k £50k £45k £36k £55k £42k £45k £63k £54k £38k £55k £45k £35k £50k £44k £34k £50k £40k

Senior Manager to Associate Director

Other £40k £55k £45k £40k £55k £45k £55k £72k £65k £60k £75k £67k £50k £73.5k £61k £40k £54.5k £46k £39.5k £56.25k £44k

Larger firms £55k £75k £65k £55k £75k £65k £55k £75k £60k £65k £90k £76.5k £55k £75k £65k £55k £75k £67k £55k £70k £65k

Director to Junior Partner

Other £55k £70k £60k £55k £70k £60k £75k £90k £80k £75k £110k £94k £70k £80k £74k £54k £73k £61k £55k £72.25k £60.5k

Larger firms £55k £80k £65k £80k £90k £80k £75k £90k £80k £100k £160k £120k £75k £90k £80k £78.5k £90k £83.5k £75k £100k £85k

For more information, please contact: 
Tom Gowing 
020 7269 2254  |  tomgowing@michaelpage.com
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Market insights regions specialist  
markets Part qualified pubLIC sector,  

nfp, charity
tempORARY  
& contract interim salary dataIntroduction/ 

contents

Yorkshire & North East Midlands & East Home Counties  
& Thames ValleyNorth  West Greater London South Coast South West & Wales

public sector, NFP, charity roles

Part qualified
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

Foundation £17.5k £21k £19k £18k £21k £19.5k £18k £25k £21.5k £23k £27k £25k £20k £24k £22k £18k £25k £21.5k £17k £22k £19.5k

Intermediate £19.5k £24.5k £22k £20k £25k £23k £22k £28k £25k £26k £29k £28k £23k £27k £25k £21k £28k £24.5k £21k £26k £24k

Finalist £25k £32k £30k £25k £32k £30k £28k £35k £31k £30k £38K £33k £26k £35k £30k £25k £35k £30k £26k £32k £28k

Qualified roles (public & not-for-profit)

Newly qualified
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

0-2 years’ PQE* £24k £33k £30k £24k £33k £30k £35k £42k £38.5k £38k £45k £42k £40k £48k £44k £36k £44k £40k £35k £40k £37k

2-3 years’ PQE* £30k £38k £35k £30k £38k £35k £40k £45k £42.5k £45k £52k £48k £45k £52k £48.5k £41k £48k £44k £35k £50k £40k

3-5 years’ PQE* £45k £40k £35k £45k £40k £43k £48k £45.5k £52k £70k £65k £50k £60k £55k £45k £57k £51k £45k £65k £50k £50k

Mid-tier roles
Yorkshire & North East North West Midlands & East Greater London

Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

Finance Manager £35k £45k £40k £35k £45k £40k £35k £42k £38.5k £45k £60k £50k £48k £58k £53k £44k £55k £49.5k £40k £60k £45k

Deputy Finance Director £40k £55k £45k £40k £55k £45k £55k £70k £65k £60k £95k £80k £65k £85k £75k £60k £80k £70k £65k £85k £70k

Financial Controller £40k £55k £45k £40k £55k £45k £45k £55k £50k £50k £75k £65k £50k £75k £62.5k £45k £70k £57.5k £40k £60k £50k

Senior Management 
roles

Yorkshire & North East North West Midlands & East Greater London
Home Counties  
& Thames Valley

South Coast South West & Wales

From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg From To Avg

Head of Finance £40k £60k £50k £40k £60k £50k £60k £80k £70k £55k £75k £65k £60k £90k £75k £55k £85k £70k £50k £70k £60k

Finance Director £42k £75k £55k £42k £75k £55k £70k £90k £80k £60k £150k £105k £70k £120k £95k £65k £110k £87.5k £75k £120k £90k

CFO £50k £80k £60k £50k £80k £60k £80k £120k £100k £90k £170k £120k £90k £140k £115k £80k £130k £105k £100k £150k £125k

* PQE = Post-Qualification Experience
For more information, please contact James Campion  |  020 7269 2282  |  jamescampion@michaelpage.com



FINANCE

Aberdeen  

01224 219050

01224 219050

Birmingham 

0121 634 6920

0121 230 9450

Brighton 

01273 201201

01273 819117

Bristol 

0117 927 6509

0117 906 5150

Cambridge 

01223 531080

01223 532600

Cardiff  

02920 642030

02920 643480

Coventry  

024 7660 7700

024 7625 3180

Edinburgh  

0131 243 2900

0131 243 2950

Glasgow 

0141 331 7900

0141 331 7960

Guildford 

01483 307600

01483 307650

Kingston

020 8549 7855

Leeds  

0113 388 9000

0113 243 7760

Leicester  

0116 281 6600

0116 281 6080

Liverpool  

0151 600 2880

0151 243 5070

London Canary Wharf  

020 7776 5920

London Chiswick 

020 8987 2830

020 8987 3210

London City

020 7776 5920

020 7776 5961

London West End  

020 7831 2000

020 7269 2160

Maidstone  

01622 604510

01622 604530

Manchester  

0161 833 5050

0161 833 5085

Milton Keynes  

01908 302400

01908 240545

Newcastle  

0191 490 4120

0191 490 4120

Nottingham 

0115 948 3480

0115 948 6400

Oxford 

01865 208780

01865 208470

Reading 

0118 950 9671

0118 933 7040

Sheffield  

0114 263 6000

0114 270 3750

Slough

01753 820830

Somerset, Wiltshire

and Gloucestershire  

01793 486785

Southampton 

02380 206440

02380 682200

St Albans 

01727 730110

Watford 

01923 819192

www.michaelpage.co.uk/finance
www.pagepersonnel.co.uk/finance

Page Personnel Financial Services – Chris Pestell  |  020 7776 5961

Page Personnel Public Sector – Bradley Glen  |  020 7269 2280

Michael Page Public Sector – James Campion  |  020 7269 2282


