
New Zealand cont’d 

We have seen a small reduction in the number of roles within Financial 
Services and some multinational firms, however there is a continued 
shortage of qualified accountants with Tax, Audit, Big 4 experience 
and opportunities for these candidates are ever present. 

There is also a gap in the market for candidates with three to six 
years’ post-qualified experience. From a skills perspective, there 
is currently a shortage in Senior Management Accountants and 
Corporate Accountants.

People are being drawn to New Zealand for the lifestyle. New Zealand 
offers a sophisticated urban living, with fine restaurants and a vibrant 
arts scene. Easy access to the great outdoors is a feature of life here, 
which means work/life and leisure/life can be easily balanced.

OFFSHORE

One of the most attractive career options for Newly/Recently 
Qualified ACAs is to spend some time working in the offshore finance 
industry. This buoyant market, based around a number of key ‘low tax 
jurisdictions’ appears to be largely unaffected by the credit crunch. 
Key locations where demand remains high include the Cayman 
Islands, Bermuda, the British Virgin Islands, Jersey, Guernsey, and 
The Isle of Man.

The Big 4 accountancy firms, plus household names like Fortis, 
Fidelity, Barclays Wealth, RBC, RBSI, Credit Suisse, Kleinwort Benson 
and BNP are all looking for high-calibre professionals, along with the 
financial and fiduciary arms of some of the world’s leading offshore 
law firms, such as Mourant, Ogier and Walkers. Demand remains 
high for impressive ACAs keen to work overseas and a premium is 
frequently paid to individuals with experience in fund accounting, 
trusts and wealth management.

The main attractions of the offshore market are the low rates of 
personal taxation, ranging from 0% to 20% and the fantastic quality of 
life – minimal commute, next-to-no crime, an enviable climate (in most 
locations!) and access to world-class sporting and leisure facilities.

What’s more, the work is varied and interesting and the career 
prospects are excellent, with plenty of opportunity for progression 
should you wish to remain offshore. Returning home is no problem 
either, as your offshore experience will make you highly marketable, 
should you decide to return onshore.

In addition to discussing specific opportunities, our offshore team are 
able to advise you in detail about what it is like to live and work in an 
offshore environment and can cover issues such as time frames, work 
permits, schooling, housing and the cost of living.  

DUBAI

It is more challenging to help people not based locally in the regions 
as 90% of roles that we get will only look at people already there. 
It is therefore necessary to relocate before finding a job. This may 
seem like a daunting step but if you are certain it is the right move 
for you, there will be jobs available once you are there.

The market is similar to the UK although there is more focus on private 
equity firms, and the skill sets needed are similar on the accounting 
side although usually less product focused.

The areas we recruit into are Investment Banks, Private Equity, 
Investment Management, Venture Capital, Retail Banking and 
increasingly, insurance firms.
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 Career Doctor  
Welcome to Career Doctor – dedicated to helping you, the ACA, 
decide on what path to take in the future. Career Doctor has been 
designed to be an interactive service to help with any concerns 
you may have and to help us improve our services through 
your feedback. 

We want to hear your thoughts and ideas on what you see as the 
best service you could receive from us so that we can deliver. 
We also know how difficult it can be for ACAs to decide on 
the right career path. There are so many possibilities available, 
how do you decide which is the right one for you? If you have any 
questions or concerns, Career Doctor is here to help and give you 
the best advice possible. 

By emailing Career Doctor with your thoughts and questions, 
Career Doctor will respond creating an outlet for feedback, career 
advice and any other concerns you may have as an ACA who is 
Newly Qualified or will be qualifying and starting to think about what 
to do with the rest of your career. 

The feedback you give, will help us to improve our service to you, 
and be more tailored to suit your needs to the best of our capabilities 
– helping you to make a better informed decision when you finally 
decide on the right career path. Career Doctor will provide an open, 
honest channel for discussion where ACAs can communicate with 
the experts to help in your job search and decision-making. It will be 
completely tailored around you and your time and how much or little 
interaction you need. 

Simply contact the Career Doctor for confidential, impartial career 
advice via the contact details below and your questions will be 
answered by the person with the most expertise.

t: 020 7269 2279
e: careerdoctor@michaelpage.com 
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 Q&As  
We thought you might find this section useful and have included some 
frequently asked questions that may help you in your decision-making. 

I’m a Newly Qualified accountant from a Big 4 audit group and 
all my colleagues seem to be moving into Industry & Commerce 
or Financial Services but I’m not sure what I want to do. 

Firstly, spend some time thinking about what your short, medium and 
long-term goals are. What do you enjoy and dislike about the work 
experience you’ve had so far? What really motivates you? Where 
would you like to see yourself ten years from now? If you do have a 
definite goal then you need to gain the right experience to get you 
there. If not, then you need to think about what sort of roles would 
be best suited to you in terms of the daily responsibilities, working 
hours, size of company and culture. You need to do as much research 
as possible on all the different sectors to find out what is right for you. 
Talk to colleagues and friends who have already made the move and 
ask them how they reached their decision, and what their experience 
has been. The more research and conversations you have with people, 
the clearer you will become on what is right for you. 

It may be better to remain in your current firm while you evaluate the 
options and possibly diversify your experience with a secondment to 
another department e.g. CF or Tax or maybe even to a client. After all 
there is no hurry to leave; better to take your time to make the right 
move for you. 

I like the sound of Corporate Finance – how do I get into it?

Corporate Finance within financial services is a very demanding area. 
Clients typically expect candidates to have first time passes, 2:1 or 1st 
from a leading university, strong A-levels and good client-facing skills. 
Competition for these positions is very high, especially with the current 
market conditions, so having some relevant experience on your CV 
helps, i.e. a secondment into Transaction Services.  You should also think 
about the work/life balance you want. The global investment banking 
houses do tend to work consistently longer hours, but the rewards can 
be extremely high. Smaller boutique houses and professional services 
firms will still have attractive remuneration packages, but will offer a 
better work/life balance. To be an ideal culture fit you need to be very 
focused, driven and passionate about corporate finance. 

       Cont…



Q&A cont’d

Someone told me that if I don’t leave Practice within two years of 
qualifying that it will be very hard to get a job. Is this right? 

Whilst in some instances it could be more challenging,  this is generally 
not the case. It will depend on your areas of expertise, what you have 
done in the years since qualifying and where you would like to move 
to. If you trained in audit and have remained in audit for two to three 
years post qualification you need to consider that your skills may 
not have advanced significantly in-line with your salary, particularly 
when compared with Newly Qualifieds. The trick is to add some new 
skills and value to your CV by gaining some specialist experience 
such as corporate finance, corporate recovery or by moving to tax and 
undertaking your tax qualifications. This is definitely the best advice 
if tax is the career path you are looking to move into longer term. 
Another advantage of staying in practice is moving to higher levels 
of seniority and gaining more ‘soft skills’ that would be of interest to 
future employers.

I want to move into industry and commerce – is it better to go for a 
large plc or a smaller business where I would be more involved? 

There are pros and cons for both types of businesses. 

In a large plc there is a greater and faster scope for career progression 
compared to a smaller business. Also there may be more stability at 
a larger company with more funding behind it. Although in a larger 
organisation you may find yourself specialising in one aspect of finance 
which is great if that is the area that you want to specialise in, but maybe 
not if you are wanting to gain a varied experience. 

In a smaller company, you will definitely have more exposure and more 
varied responsibilities. However, there may be limited opportunities 
in terms of career progression depending on the size of the company 
and so you may have to change companies after two years to gain the 
next step on the ladder. 

The culture will also vary greatly between a large plc compared to 
a smaller company. Smaller companies are generally more family 
orientated and personal whereas in some larger plcs the environment can 
be very corporate, more bureaucratic and have less personal identity. 

There is then no better type of company to move into.  It purely depends 
on the individual and what they are looking for in terms of their career 
and the environment they want to work in. Though it is fair to say 
that blue-chip brands on your CV generate specific interest and can 
facilitate a faster career progression. Generally, it is also easier to move 
from a larger plc business to a smaller one than the other way round. 

What are the benefits of moving into Internal Audit when I’ve 
been in external audit for three years already?

Internal Audit covers most industries and is seen as a talent pool or 
a fast track. As such it is one of the most overlooked way of getting 
your foot on the ladder in any given company. Whether it is a bank, 
an international oil and gas company or a highly prestigious practice 
firm, there are always openings for Newly Qualified accountants. 
A good portion of FTSE 100 Finance Directors are from an Internal 
Audit background and therefore view any junior colleagues very 
highly. Internal audit gives you the ability to impose yourself on 
a company and see continuity on the projects you are involved with. 
As this office is so integral to the company, you have the ability to 
contribute towards the success of the business moving forward 
and it really gives you the opportunity to see the end result of the 
recommendations you have made. It also gives you the opportunities 
to see the wider business model and offers valuable exposure to 
higher levels of seniority. You will generally only stay within the 
Internal Audit role for 18-24 months and then you have the ability 
to either progress within the audit function or move into a more 
mainstream finance role using your reputation and contacts gained 
throughout your previous experience.
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 Events  
Throughout the year Michael Page will be hosting a range of varying 
candidate events, designed to give you the best service possible for 
your career progression.

From client specific open evenings, to entertaining evenings, to 
career workshops, we want to ensure you get the best, most up-to-date 
information and advice available.

We are always keen to hear your thoughts. If you have any suggestions 
on how we can improve our events or ideas of what you would like us 
to provide please get in touch via the contact details below.

If you would like more information on any of the events mentioned 
or you have any comments or ideas, please contact Alice Carter on 
alicecarter@michaelpage.com or phone 020 7269 2279.

INTERNAL AUDIT

On December 11th the Michael Page Finance Internal Audit 
team will be holding an informal networking evening at Traffic, 
Victoria House, 1 Vernon Place, London, WC1A 2EP. It will give 
candidates the opportunity to speak to representatives from a number 
of leading clients within industry and commerce and gain an insight 
into the day-to-day life of an Internal Auditor.

We will keep you posted on any further events coming up towards the 
end of the year. 




