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Introduction

This report intends to provide accurate and detailed information about the remuneration
packages (including salary and benefits) currently offered to qualified and part-qualified
professional staff.

The findings are taken from a survey of remuneration packages across a range of
organisations, from small, owner-managed businesses to FTSE 100 companies, and are
supplemented by candidate information stored on the Michael Page database and our
understanding of the market.

Commerce and Industry can boast a diverse range of opportunities for candidates, but the
war for talent is driving the market. The market at the present time is very candidate driven
and needs are currently outstripping supply and all industries are becoming more aggressive
and competitive when it comes to attracting and retaining the best. Furthermore, candidate
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shortages, especially towards the more junior end of the market, mean employers have started
hunting for talent and potential rather than strict “on-paper” experience. With this in mind, it is
clear that an accountant within Commmerce and Industry has an unparalleled variety of choices,
with top-tier candidates able — and willing — to demand more with regards to salary, benefits
and career development.

Within the sector, Retail and Media continue to attract a high proportion of candidates, despite
the lower levels of remuneration on offer in relation to other industries, such as Energy, Hi-Tech
and Telecoms, where packages are comparable to those offered by the Financial Services.

Below is an overview of the current activity in the market place, focusing on Media, Technology
and Telecoms, FMCG, Retail, Energy, Property and Business Services.
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Media

There has been a hive of activity within the media sector in 2006. Consolidation, restructures,
talk of mergers and significant interest in the sector from Private Equity groups has meant
recruitment within this arena has seen another year of significant, yet fluctuating, growth.

It is fair to say these developments will continue into 2007, as there will be a desire to find
new revenue streams to enhance and strengthen the balance sheet. The vast majority of
recruitment in this sector has been at part-and newly-qualified level. The senior end of the
market has been fairly static.

From a candidate’s point of view, media continues to be one of the most attractive sectors.
However, the market is highly competitive and media companies can no longer rely on their
brand to attract the much sought after top tier candidate. Research has shown that candidates
are becoming more likely to be swayed by better basics and benefits, and that sector is
becoming less important in career choices.
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Technology and Telecoms

Technology and Telecoms is an exciting sector, 2006 having witnessed several strategic
alliances between big-brand media companies and Telecoms — specifically broadband
— providers.

To stay ahead of their rivals in this competitive sector, organisations must attract and retain
world-class talent to analyse, report and model results with, in some cases, the scrutiny of the
City. Forward-thinking and adaptable, accountants in this sector must want the challenge of
working within the world’s fastest growing market sector.

In line with these demands, salaries have increased steadily over the five years and are now
competing with City for the strongest candidates. Predictions suggest that 2007 will see a
continuation of this growth, with the biggest uplift in spending from 2006 indicated for this
sector, both from a corporate and consumer point of view.
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FMCG

The FMCG sector offers a fast-paced work environment within recognised household brands
and a variety of commercial exposure.

The London and Home Counties market is made up of FTSE listed brands and a healthy
percentage of small-to medium-sized businesses, meaning a diverse market that is
nonetheless constant in its need for quality recruits, with ACA, CIMA and ACCA candidates in
high demand. The roles within this sector are often commercially-focused, and offer employees
the often popular choice of working with a recognisable, tangible product. However, it is a
competitive market, and both household brands and smaller businesses looking for a foothold
in the market must offer competitive packages to attract strong candidates.
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Retail

Traditionally, Retail offers the least competitive of remuneration packages within Industry

and Commerce as its image as exciting, dynamic and tangible is its key attraction. The
Government relies on performance in the retail sector as an indictor of the general state of

the economy, the strong performance of many High Street stores in 2006 correlating with
increased feel-good factor and disposable income, and the lower than average pre-Christmas
profits indicating increased wariness of the consumer.

Retail is a popular industry with competitive entry, but with initial sector experience, roles within
Retail will remain attainable in the future. Conversely, it is virtually impossible to move into a
Financial Controller or Director role in Retail without previous Retail or FMCG experience.
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Energy

Salary levels across the Energy sector have benefited from the dramatic rise in oil prices
attributed to increased demand and high political tensions in the major oil-producing regions
over the last few years.

These higher prices have resulted in healthy and, in some cases, record breaking profits for
numerous oil companies. In addition to the world’s leading oil companies enjoying healthy
profits, there are more independent exploration and production companies expanding and
developing their business plans in the sector.

Many of the larger businesses within the Energy sector are constantly looking to attract high
calibre accountants from all levels, offering attractive salary packages as well as the promise of
a structured and supportive working environment aimed it developing the employee’s career.

A career within the Energy sector can lead to a fair degree of specialisation and a candidate
with a history in larger mining or oil and gas businesses will struggle to make a move into a
Retail/Media/FMCG organisation. These specialists will usually forge a path within their chosen
sector and move freely within their company, or may choose an area of expertise such as Joint
Venture accounting, upstream or downstream production, or project work focusing on the life
cycle of mines or oil fields.
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Property

Property has continued to be a burgeoning sector in 2006 as most financial institutions are
turning their attention to asset-based markets, and to property in particular. In the UK, property
prices are at record levels, resulting in a switch in focus to overseas developments, and to
Germany in particular, where yields can be substantially higher than the 3% average of the UK.

However, a growing appetite for urban re-development in the UK has meant another year of
significant growth for Construction and Development, and thus an increase in institutional and
private investment.

Fund Accountants are in high demand as a result of increased investments, and Commercial
Accountants with strong modelling skills are being hired to cope with the mushrooming
workload created by the Deal Makers. Project Controllers are also in demand to manage cash,
project P&L's and to work closely with surveyors and architects to ensure projects are delivered
on time and within budget. The excellent packages on offer are likely to continue into 2007,
and candidates will continue competing for the best roles.
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Business Services

The Business Services Industry has bounced back after a tough two years in 2001/2002 and
is now booming, with demand for ACA qualified accountants outstripping supply at newly-
qualified level.

Salaries are much in-line with Telecoms and Technology, but some of the larger players
can afford to pay less at the part-qualified end of the market, relying on the knowledge that
candidates are attracted by the support of a large business and the potential of a fast-track
career. Conversely, some niche Business Services firms offer highly competitive packages
for their most senior employees in recognition of these employees’ valuable sector-specific
experience.
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Benefits

Benefits packages are at the discretion of employers, but the skills shortage means that
candidates are placing increased importance on benefits when job offers are on the table.

Common benefits could include:

Employer pension, which could range from basic employer contribution to final salary
pension scheme

Private health care, which sometimes extends to the employee’s family members
Dental care and eye tests

Life insurance, at varying levels

Extra holiday, in addition to usual 25 days
Car allowance

Cycle2Work scheme

Season ticket loan

Gym membership

Subsidised canteen

Childcare vouchers

Discounted insurance

Study support

Give As You Earn

Several companies offer the chance to buy additional benefits, some of which are tax/National
Insurance exempt, allowing the employee significant savings. Furthermore, some organisations
offer a flexible package which can be adjusted to suit the needs of the individual.
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FNaNCEROLES [ POE (3-5 YEARS)

Region Financial Director ~ Financial Controller ~ Finance Manager Region ACA CIMA ACCA

London £70-180,000+ £50-100,000+ £45-75,000+ London £50-65,000 £50-65,000 £48-55,000
South East £50-180,000+ £45-85,000+ £40-65,000+ South East £47-60,000 £48-60,000 £47-55,000
South Coast £50-180,000+ £45-85,000+ £40-65,000+ South Coast £47-50,000 £48- 55,000 £47-50,000
South West & Wales £50-180,000+ £45-85,000+ £40-65,000+ South West & Wales £47-60,000 £48-65,000 £47-55,000
Midlands £55-120,000+ £45-80,000+ £35-50,000+ Midlands £47-50,000 £48-55,000 £38-45,000
North West £65-120,000+ £45-80,000+ £35-50,000+ North West £44-55,000 £46-60,000 £45-52,000
Yorkshire & North East £65-120,000+ £45-80,000+ £35-50,000+ Yorkshire & North East £47-55,000 £46-57,000 £45-52,000
Scotland £40-75,000+ £30-65,000+ £20-40,000+ Scotland £36-45,000 £39-50,000 £37-45,000

Employees often receive a bonus, either as a fixed-sum or based on personal and/or company
performance. These bonuses can sometimes reach significant levels, but are, like other benefits,
dependent on salary and employer discretion.

*
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PQE (2-3 YEARS)
Region

London

South East

South Coast

South West & Wales

Midlands

North West

Yorkshire & North East

Scotland
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ACA

£48-55,000

£45-51,000

£43-48,000

£38-48,000

£41-45,000

£39-45,000

£38-48,000

£35-45,000

CIMA

£50-55,000

£43-49,000

£43-46,000

£39-45,000

£43-45,000

£40-45,000

£40-45,000

£37-43,000
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ACCA

£43- 52,000

£41-48,000

£41-44,000

£33-43,000

£38-42,000

£38-42,000

£38-44,000

£35-42,000
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Region ACA CIMA ACCA

London £42-50,000 £40-48,000 £38-45,000
South East £33-40,000 £34-42,000 £35-42,000
South Coast £32-40,000 £28-38,000 £30-40,000
South West & Wales £27-37,000 £28-36,000 £28-36,000
Midlands £30-37,000 £29-38,000 £27-33,000
North West £32-38,000 £28-37,000 £28-38,000
Yorkshire & North East £32-38,000 £30-38,000 £30-38,000
Scotland £28-36,000 £28-36,000 £28-36,000
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Region ACCA Part 1 ACCA Part 2 ACCA Part 3
London £20-25,000 £24-30,000 £28-37,000
South East £19-25,000 £22-30,000 £27-35,000
South Coast £18-25,000 £21-30,000 £26-35,000
South West & Wales £19-25,000 £22-30,000 £27-33,000
Midlands £15-18,000 £16-25,000 £20-33,000
North West £18-20,000 £19-24,000 £23-30,000
Yorkshire & North East £13-16,000 £15-21,000 £21-30,000
Scotland £15-17,000 £18-21,000 £22-30,000

Michael Page International is a world leading recruitment consultancy
122 offices in 19 countries worldwide | www.michaelpage.co.uk

Michael Page International | Finance Salary Survey 2007 | 9

Region CIMA Foundation ~ CIMA Managerial CIMA Strategic
London £20-25,000 £24,000 -£32,000 £30-38,000
South East £19-25,000 £24,000 -£28,000 £28-36,000
South Coast £18-25,000 £23-28,000 £25-36,000
South West & Wales £19-25,000 £22-30,000 £24-36,000
Midlands £16-20,000 £19-26,000 £25-32,000
North West £18-20,000 £19-24,000 £23-30,000
Yorkshire & North East £14-16,000 £16-23,000 £21-28,000
Scotland £15,000 - 17,000 £18,000 - 20,000 £23,000 - 28,000

GRADUATE

Region

London £20-25,000
Elsewhere £15-25,000
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For further information on how Michael Page Finance can help, please contact our
consultants in one of the following regional offices:

Birmingham

The Citadel, 190 Corporation St,
Birmingham B4 6QD

t +44 (0) 121 625 3380
mpf.birmingham@michaelpage.com

Brighton

Bostel House, 37 West Street,
Brighton BN1 2RE

+44 (0) 1273 201201

Bristol

29 St Augustines Pde,

Bristol BS1 4UL

t +44 (0) 117 927 6509
mpf.bristol@michaelpage.com

Cambridge

1st FIr, Daedalus House, Station Rd,
Cambridge CB1 2RE

t +44 (0) 1223 531 080
mpf.cambridge@michaelpage.com

Coventry

1st Flr, 2 Sheriffs Orchard,
Coventry, West Midlands CV1 3PP
t +44 (0) 24 7660 7700
mpf.coventry@michaelpage.com

Edinburgh

3rd Flr, 68-70 George St,
Edinburgh EH2 2LR

t +44 (0) 131 243 2900
mpf.edinburgh@michaelpage.com

Glasgow

6th Flr, 180 West George St,
Glasgow G2 2NR

t +44 (0) 141 331 7900
mpf.glasgow@michaelpage.com

Guildford

1st Flr, Blenheim House, Bridge St,
Guildford GU1 4RY

t +44 (0) 1483 307 600
mpf.guildford@michaelpage.com

Leeds

Leigh House, 28-32 St Paul’s St,
Leeds LS1 2PX

t +44 (0) 113 246 9155
mpf.leeds@michaelpage.com

Liverpool

3rd Floor, Orleans House, Edmund St,
Liverpool L3 9NG

+44(0) 151 600 2880
liverpool@michaelpage.com

London

Victoria House, Southampton Row,
London WC1B 4JB

t +44 (0) 20 7831 2000
mpf.london@michaelpage.com

Maidstone

2nd Flr, Cornwallis House, Pudding Ln,
Maidstone, Kent ME14 1NY

t +44 (0) 1622 607479
mpf.kent@michaelpage.com

Manchester

12th Flr, 82 King St,

Manchester M2 4WQ

t +44 (0) 161 833 5050
mpf.manchester@michaelpage.com

Middlesex

3rd Flr, Europa House, Church St,
Middlesex TW7 6DA

t +44 (0) 20 8232 9200
mpf.middlesex@michaelpage.com

Milton Keynes

3A Oak House, Dencora Business Pk,
Milton Keynes MK14 6EY

t +44 (0) 1908 326840
mpf.miltonkeynes@michaelpage.com

Nottingham

4-8 Regent St,

Nottingham NG1 5BQ

t +44 (0) 115948 3480
mpf.nottingham@michaelpage.com

Oxford

2nd Flr, 60 St Aldates,

Oxford OX1 1ST

t +44 (0) 1865 208780
mpf.oxford@michaelpage.com

Reading

1st Flr, 33 Blagrave St,

Reading RG1 1PW

t +44 (0) 118 950 9671
mpf.reading@michaelpage.com

Sheffield

Level 2, Belgrave House, Bank St,
Sheffield S1 2DR

+44 (0) 114 263 6000

Slough

Page House, 39 Windsor Rd,
Slough SL1 2EL

t +44 (0) 1753 497 610
mpf.slough@michaelpage.com

The information provided on this site is for the User’s convenience and is not intended to be a substitute for obtaining recruitment services and does not constitute such services. Michael Page International does not make any
warranties or representations regarding the use, validity, accuracy or reliability of, or the result of the use of, or otherwise respecting, the content of this site or any other web sites linked to or from this site. The content of this site is
provided ‘as is’ without warranties of any kind either express or implied (including but not limited to fitness for purpose, merchantability, particular quality, etc.).

BEST COMPANIES
TO WORK FOR

injury caused by Michael Page International’s negligence or as otherwise prohibited by the applicable law.

Michael Page International is a world leading recruitment consultancy
122 offices in 19 countries worldwide | www.michaelpage.co.uk

Michael Page International will not be liable for any damages of any kind arising out of or relating to use of or inability to use this information, including but not limited to for incidental, indirect, punitive, special or consequential
damages of any kind. The limitations stated in this disclaimer shall apply to the fullest extent possible, but shall not operate, be interpreted to or attempt to exclude or limit Michael Page International’s liability for death or personal

Southampton

First Flr, Alleyn House,

23-27 Carlton Cr, Southampton,
Hampshire SO15 2EU

t +44 (0) 2380 384 360
mpf.southampton@michaelpage.com

St Albans

2nd Flr, The Platinum Cntr, Victoria St,
St Albans AL1 3TF

t +44 (0) 1727 730 110
mpf.stalbans@michaelpage.com

Swindon

Regus House, Windmill Hill Business
Park, Swindon SN5 6QR

t +44 (0) 1793 441 460
mpf.swindon@michaelpage.com
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