Global banking 2013:
the recruiters’ view

We surveyed 142 PageGroup banking recruiters from around the world;
here are their views and forecasts.
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Current conditions: proportion of our recruiters who say that recruitment is increasing in the
banking and financial services sector:
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Do unemployed job seekers get lower offers?
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Main recruitment challenges facing our clients...

50+% Of our recruiters say that processes are longer than last year, with many clients struggling to get
sign off to hire, for salary limits, for bonus guarantees.

36% say that competition for good candidates is intensifying: multiple offers, and buy-back are common

30% say that clients are surprised not to find a surplus of strong candidates in the market
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