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Contact Us

Bradley Glen

Director, Page Personnel - Public Sector

T 020 7269 2280

E bradleyglen@pagepersonnel.co.uk

Bradley has 16 years' experience 

w orking for PageGroup, the majority of 

w hich has been spent w orking with 

Public Sector clients. As Director for 

Page Personnel Public Sector, Bradley 
oversees a number of teams 

specialising in different disciplines, 

such as Business Support, HR and 

Finance, all of w hich fall under Lot 1.

Lucy manages the Michael Page, Public 

Sector division w ithin accountancy and 

f inance recruitment for the Yorkshire 

region and has been w ith the business 

for the past 10 years. In addition Lucy is 
responsible for developing and grow ing 

our Public Sector offering across the 

w ider Michael Page brands ensuring 

that w e are delivering a f irst-class 

customer centred service to candidates 
and clients alike.

Chris has 16 years' experience working 

w ithin the recruitment industry and via 

several partnerships has delivered 

many national projects into Public 

Sector Organisations. These include the 
MOJ, MOD & The Highlands Council. 

Chris manages our framew ork 

relationships and w orks nationally 

across all our off ices and job disciplines. 

With the ability to offer BAU and 
bespoke Project recruitment solutions, it 

is Chris's job to make engagement w ith 

PageGroup via a Framew ork easy, 

enjoyable and effective.

Michael Warren

Director, Michael Page - Technology

T 020 7269 2311

E michaelw arren@michaelpage.com

Dominic Tivey

Manager, Michael Page – Public Sector

T 020 7269 2404
E dominictivey@michaelpage.com

Lucy Rider

Business Director - Public Sector, North

T 0113 243 7717
E lucyrider@michaelpage.com

Tom Ferguson

Partner, PageExecutive – CIO and 

Digital Technology Practice

T 020 7269 2461

E tomferguson@pageexecutive.com

Chris Edge

National Framew ork Lead & Rec BPO, 

PageGroup

T 0121 230 8376 
E chrisaedge@michaelpage.com

Lot 2 Lot 3 and 5Lot 1

Lot 6 Lot 4 Partnership Lead

Dominic oversees Public Sector 

recruitment in London & the South. He 

has w orked extensively with 

several Central Government 

Departments and ALBs; supporting both 
individual and large-scale campaigns. 

Within these campaigns, Dominic has 

w orked closely with our Commerce 

teams to increase the number of 

candidates transferring from the private 
sector into the public sector.

0207 831 2000 ccs@michaelpage.com
www.michaelpage.co.uk www.pagepersonnel.co.uk
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Tom heads up the Page Executive’s 

Global CIO & Digital Technology Officers 

Practice w here he works across all 

sectors, advising on shaping and 

building w orld-class Technology 
functions w hich deliver real business 

advantage. Recognised as one of 

the leading IT and Digital Technology 

specialists in the UK establishing himself 

as the ‘go-to’ expert’s utilising his 
extensive netw ork where he is a frequent 

speaker at industry events and w orks 

closely w ith advisory groups such as CIO 

Watercooler, Women in Technology, 
Shuri Netw ork and many more. 

Mike heads up the Technology division 

across London & the South. The 

specialist teams focus on delivering 

professionals across the key verticals of 

Lot 2 such as Softw are development, BI 
and Data, Business systems – ERP, 

CRM, HR, Finance and WMS, 

Infrastructure and Cloud Security 

Services and Digital Technology. We 

run a rigorous candidate management 
programme to ensure that w e can 

supply the top talent in the industry 

w ithin demanding timescales to best 

service our clients. 

mailto:bradleyglen@pagepersonnel.co.uk
mailto:michaelwarren@michaelpage.com
mailto:dominictivey@michaelpage.com
mailto:lucyrider@michaelpage.com
mailto:tomferguson@pageexecutive.com
mailto:chrisaedge@michaelpage.com
mailto:ccs@michaelpage.com
http://www.michaelpage.co.uk/
http://www.pagepersonnel.co.uk/


1 Contact Us

2 Contents

3 Our Specialist Recruitment Services
Overview of PageGroup’s Recruitment Expertise

4 Lot 1
General Recruitment – Administrative & Operational Roles

5 Lot 2
Digital, Data and Technology (Ddat)

6 Lot 3
Corporate Recruitment

7 Lot 4
Finance

8 Lot 5
Project Delivery

9 Lot 6 (exec)
Digital Data and Technology, Executive Search

10 Diversity and Inclusion in the UK
Our Story so far…

Contents

TOP 50
EMPLOYERS FOR

WOMEN
2018

In association with

RM6002   RM6160 



Our Specialist Recruitment Services 

Since inception in 1976, PageGroup has nurtured and grown client and candidate networks.

This has enabled us to enrich our recruitment expertise across key job families, levels and 
departments. With an increasing need and desire for a diverse & inclusive workplace, we 

continuously look to develop specific tools to ensure you have the most diverse human 
capital solution to meet your organisational requirements.

62.06 18 Disciplines recruited 

across allpublic 
sector bodies

Out of 7 lotsInterv iews 

to offer

RM6002   RM6160 



Lot 1: General Recruitment –

Administrative & Operational Roles

020 7269 2280 bradleyglen@pagepersonnel.co.uk
or ccs@michaelpage.com www.pagepersonnel.co.uk

Specifically set up for Administrative and Operational roles, our Page Personnel business 

is one of PageGroup's key brands and has been delivering specifically to the Public Sector for 

over 25 years!

Case Study
NHS Trust Development Authority
Due to a merger with NHS England, a number of 

project support and administrative posts were 
needed. The biggest challenge was the need to 

source high calibre candidates at short notice, 
some at 24 hours. The experienced account team 
were deployed quickly and given their 

understanding of the organisation and market, 
placed 30 temporary staff and 5 permanent staff in 

the timeframe requested. 
Average 2.08 interviews: 

In the past 12 months 

we have recruited 5 

different disciplines 

into Lot 1. 

4.9/5
Feefo Measured Service

All female senior leadership team 

A proven track record recruiting in the Public Sector ;
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Lot 2: Digital, Data and

Technology (Ddat)

Michael Page Technology UK is a leading specialist recruitment provider of IT professionals 

spanning a wide range of Technology, Digital and Data roles within the Public Sector.

Focused on providing expertise and quality candidates through effective business partnering 

across the Public Sector. 

Case Study
HoC have undertaken a huge organisation wide 
change programme to future proof UK Parliament 

into the 21st century. Michael Page Technology were 
instructed to identify an experienced Digital Business 
Analyst who could determine business requirements 

and effective business processes to improve their 
information systems and practices in line with 

organisational change.

Our challenge was to find a candidate who had 

exceptional outcome-focussed Agile project delivery 
experience within a similar large-scale programme 

and of course the ability to impact and engage with 
numerous senior stakeholders.

Michael Page Technologyutilised our extensive 
database and search network to present a selection 

of high-quality candidates.Consequently, following 
1st and 2nd round interviews, we successfully 
appointed the position following a quick turnaround 

offer management process.

A proven track record recruiting in the Public Sector ;

100% repeat business 3.3 technology placements 
per working day of 2019

2.5 interviews per offer

Roles filled

Business Intelligence

Data

Software Development

Infrastructure & Cloud Services

Technology Project and 

Change Management

Cyber and Information Security

020 7269 2311  michaelwarren@michaelpage.com or

ccs@michaelpage.com www.michaelpage.co.uk
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mailto:ccs@michaelpage.com
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Lot 3: Corporate Recruitment 

Think Corporate Recruitment, think PageGroup...

When you speak to most people about PageGroup, in particular our flagship brand 

Michael Page, they refer to our reputation for being a market leader in Corporate 

Recruitment.

Our ethos is putting the customer at the heart of everything we do and partnering with 

the client to save time by utilising our strengths HR, Procurement, Property, 

Legal & Marketing and Communication.

Case Study
PageGroup partnered with the Commissioning 
Support Unit to set up a new consultancy service 

for the NHS Clinical Commissioning Group 
portfolio to deliver procurement & market 
management as well as other corporate services.

PageGroup encompassed video interview, a pre-

approved list of technical questions designed to 
identify the strongest possible candidates prior to 
the client interview. We incorporated milestones 

for the turnaround of candidates, as well as 
weekly reporting on the state of the market, 

candidate uptake & skill shortages. We ensured 
we reached out to as broad and diverse a range 
of candidates so uploaded a Micro-site and 

premium advertising across 5 different platforms 
including Diversity & Inclusion sites such as 

Vercida, WorkingMums, Ethnic Jobsite & 
Timewise.

A recognised Diversity & 
Inclusion pioneer

Helping bring Private Sector 
talent into the Public sector

1.1 corporate services 
placements every day

020 7269 2404 dominictivey@michaelpage.com or 
ccs@michaelpage.com www.michaelpage.co.uk
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A proven track record recruiting 

in the Public Sector;

mailto:dominictivey@michaelpage.com
mailto:Dominictivey@michaelpage.com
mailto:ccs@michaelpage.com
http://www.michaelpage.co.uk/


Lot 4: Finance 

Michael Page Finance & Page Personnel Finance remain the flagship disciplines within 

PageGroup since the Group's inception in 1976. We are also very proud to be sponsoring the 

Government Finance Function Conference D&I Award 2020.

Case Study
A significant new tranche of funding received and 
therefore needed to recruit 15 finance 

professionals between band 5 and 8d in Leeds.

The key challenge was around NHS Digital 

needing a volume of candidates in a short space 
of time, which meant they couldn't rely solely on 

NHS jobs. On top of this, they wanted to attract a 
diverse & inclusive range of candidates from both 
an NHS and commercial environment.

3 public sector finance specialist consultants were 

dedicated to this programme. A key message of 
working with technology-innovation-led 
organisation attracted a range of candidates from 

outside NHS alongside the strong work-life 
balance & flexible working pattern.

Market insight was provided around salary 
benchmarking to ensure that competitive salaries 

were offered and each placed candidates.

Place up to 5 qualified 
accountants into jobs 
every working hour.

A proven track record 

recruiting in the Public Sector;

Repeat business rate 
of 75%.

25 dedicated 
public sector 
finance recruiters 

across 27 office 
locations in the UK.

Average of 3 
days to submit 
CVs to a 

briefed job

"It was not just a database trawl 

and a presentation of a list of 

names but a tailored service 

which fielded high quality 

candidates which met my 

brief. Good value for money.’’

Deputy Director of Finance,

NHS Digital

0113 243 7717 lucyrider@michaelpage.com or ccs@michaelpage.com
www.michaelpage.co.uk  www.pagepersonnel.co.uk
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020 7269 2404 dominictivey@michaelpage.com or 
ccs@michaelpage.com www.michaelpage.co.uk
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Lot 5: Project Delivery

Michael Page Project, Change, Transformation & Strategy operates as a specialist discipline 

to provide niche talent to the Public Sector.

Case Study
In 2019, Direct Award Supplier to provide (Grade 
7) project management resource for their EU Exit 

Programme Streams, to lead and direct key 
strategic projects within the Department.

Defra wanted to appeal to a wider, more diverse 
and inclusive audience to enable fresh perspective 

and delivery.

Our advice was to recruit in “batches” so to 

mitigate risk of losing candidates whilst permitting 
an agile and flexible approach to the ever-

changing needs of Defra given the uncertainty.

25% of the project successfully recruited with 

further interviews ongoing.

A proven track record recruiting in the Public Sector;

£50,400 average 
project manager 

salary hired in 2019

85% of placements are 
temporary and FTC 

workers

Median temp 

assignment of a 
worker is 21 weeks

"As part of IPA’s review into 

supplier capabilities and 

offering, PageGroup was 

recommended for most likely 

being suitable for bulk 

recruitment for mid-level posts.’’

mailto:dominictivey@michaelpage.com
mailto:ccs@michaelpage.com
http://www.michaelpage.co.uk/


Lot 6: Digital Data and Technology, 

Executive Search

Page Executive: A boutique-quality executive recruitment service.

Case Study
ELFT felt that Tom Ferguson of 
Page Executive demonstrated the values 

and experience to make him a prime partner for 
a board level Chief Digital Search due to 
his extensive network and track record in 

creating diverse shortlists.

Over 

100 
Dedicated Senior 
Consultants Globally

In excess of 

1,300 
Executive assignments

each year 
96% completion rate

High Quality 

Boutique approach

020 7269 2461 tomferguson@pageexecutive.com or 
ccs@michaelpage.com www.pageexecutive.com

Placements made we are particularly 
proud of..

Chief Information Officer - CIO
Chief Technology Officer - CTO

Chief Architect
CISO / Information & Cyber Security
IT / Technology Director

Digital Director
VP Infrastructure

IT & Technology Advisory
Chief Data Officer
Director Data & BI

A proven track record recruiting in 

the Public Sector;

RM6002   RM6160 

We have partnered with Page Executive to deliver 
on a number of mandates over the years and can 
highly recommend the solutions and wide range of 

bespoke services in which have been tailored to 
suit our needs.

IT Director, IT & Digital Transformation Director 
x2. The key aspects of the person specification we 
needed to fulfil in our search/selection strategy 

included senior IT leadership experience in which 
diverse shortlists were presented.

mailto:tomferguson@pageexecutive.com
mailto:ccs@michaelpage.com
http://www.pageexecutive.com/


Diversity and Inclusion in the UK 

Our Story so far…

0207 269 2433 ccs@michaelpage.com
www.michaelpage.co.uk www.pagepersonnel.co.uk

All PageGroup employees have a responsibility for Equality Matters and are supported by our 

in-house Diversity & Inclusion team. PageGroup’s belief in diversity at work, recognising that 

all individuals are different and are appreciated for this. We run several initiatives, all of which 

have been designed to remove barriers, promote inclusion and ensure that people feel and 

are valued without exception. Through our values and principals we are confident that what is 

important for you is important to us.

What will this mean for you in the recruitment process?

Our training matches our values and how we conduct business. We ensure all consultants are trained 

on unconscious bias; creating inclusive job descriptions & adverts; conducting inclusive interviewing 

& diverse shortlisting. Therefore we ensure we are affective in finding diverse talent to fulfil your 

human capital strategy.

RM6002   RM6160 
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